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Here Are The Benefits of a Month-to-Month
Lease For Landlords
By Jeff Rohde

According to the most recent report from the U.S. Census Bureau, there are nearly 43 million rental households in the
United States. With that many people renting where they live, it makes sense that not every tenant is looking for a longterm lease.
Landlords who strategically offer month-to-month leases may be able to increase cash flow and keep rental property
occupied by offering tenants an alternative to a long lease.
In this article, we’ll look at the benefits of a month-to-month lease for a landlord, why some tenants like short-term
leases and the terms and conditions to include in a month-to-month lease.

How a Month-to-Month Lease Works
Although lease terms and conditions are almost always negotiable between the landlord and tenant, residential leases
generally fall into one of two categories:
1. Month-to-month lease
Month-to-month leases are a type of short-term rental lease contract that renews each month with no scheduled
termination date, unless either the landlord or tenant gives notice that they will not renew the lease.
Most landlord-tenant laws require at least a 30-day notice to terminate a month-to-month lease, and the rental
agreement will specify how much notice is necessary and how the notice is delivered.
2. Fixed long-term lease
Most residential leases are for a fixed term of 12 months.
Landlords like fixed long-term leases because the cash flow from the tenant’s monthly rent is fairly predictable, expenses
are lower because less money is spent repairing the rental in between tenants, and rental property can be easier to
Continued on page 4)
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President’s Message
“Those closest to the problem, are those closest to the solution,” (D. Mahoney, JALA General
Meeting, June 28, 2021). We were privileged to have Jeromy Alexander, Danial Mahoney, Laura
Dwyer Schlecte, and John Wilson, all four city of Jackson Mayoral candidates at our June general
meeting. Also in attendance was Caleb Blondke, a candidate in the third ward, who will
participate with other council candidates at our July general meeting. All the mayoral candidates
offered their views on lead water line replacement, and resident’s safety and security by
addressing the increase in violent crime. Certainly issues of interest to housing providers and the
citizens of Jackson. The mayoral candidates additionally acknowledged that Housing Providers
comprise the largest business segment in the city of Jackson. As such they addressed concerns
of our members, and offered some intriguing solutions. In alphabetical order, Jeromy Alexander
proposed working as a team with him being the main contact and mediator for all issues arising
from the inspection program. County commissioner Danial Mahoney, proposed a committee
comprised of city employees, elected officials, housing providers, and tenants, to adjudicate
disputes arising from city inspections. Laura Dwyer Schlecte believes there is inefficiency in the
inspection program that drives up cost, and supports economic development and job creation to
increase demand for rental units. John Wilson concentrated on the overall condition of the city in
regard to lead water lines, gun violence, and infrastructure. It is my hope that whichever
candidate prevails, they adopt all the ideas presented at our general meeting. I can only imagine
having due process, a disinterested third party to settle disputes, all with reduced cost! For
further information check this link: https://www.fox47news.com/neighborhoods/jacksonhillsdale/4-candidates-running-for-mayor-in-jackson
Chuck Drake
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The speaker will begin at
approximately 6:30pm.
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US 127 South
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TOTAL HEATING AND AIR
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Jackson, Michigan
High Efficiency Experts

(517) 783-3620
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finance with a long-term tenant in place. Tenants like fixed-term leases too since the rental amount on a long-term lease
is locked in until the lease renews.

Advantages of a Month-to-Month Lease for Landlords
While longer-term leases may be the norm when renting a residential property, there are several potential advantages for
landlords who rent to a tenant month-to-month:
1. Potential to charge a higher rent
Month-to-month leases offer the opportunity to charge higher rent, and to increase the rent more often, than a long-term
lease. The rationale for asking for more rent with a short-term lease is that there’s more risk and expense involved
because a tenant can move out quickly.
Of course, the amount of extra rent a landlord can charge a month-to-month tenant and how often the rent can be
increased depends on the demand for rental property in the market and the state and local landlord-tenant laws.
2. Keep your options open
Landlords also have more flexibility with month-to-month leases. For example, in markets where rents are rapidly rising,
a landlord can give the existing tenant proper notice that the month-to-month lease will not be renewed, then rent to
another tenant at a higher rent, assuming the current tenant can’t afford to pay more.
Month-to-month leases also have flexible ending dates, making it easier for a landlord to decide what to do with the
property, such as selling when the market is up or vacating the property so that major repairs can be done all at once.
3. Improve tenant management
Tenant management is another advantage of a month-to-month lease for landlords. A landlord may have a great tenant
who is waiting to hear about a job in a different state or is thinking about moving to a larger place because a baby is on
the way.
Instead of taking the risk of losing the tenant and renting to someone new, a landlord could offer a month-to-month
lease to keep the great tenant as long as possible.
A short-term month-to-month lease is also a good tool to use with problem tenants or new tenants. In a market where it
takes time to find good tenants, a landlord could require a tenant who has a history of paying the rent late to go month-to
-month while the property is being marketed for rent and applicants go through the entire tenant screening process.
Month-to-month leases are also a good way to see if a new tenant with a less than perfect credit score will be a good longterm renter. After the tenant proves they are, the landlord can agree to sign a long-term lease.
4. Evicting may be easier
What happens if a landlord decides to give a new tenant a chance and things just don’t work out?
With a long-term lease, a landlord has to have a good reason for terminating the lease and evicting a tenant. To make
matters worse, a tenant could argue in court that the eviction action is illegal.
On the other hand, in most states, a landlord renting to a tenant on a month-to-month lease simply has to give the tenant
sufficient notice that the short-term lease isn’t being renewed. That’s because the right of either party to terminate the
lease is already written into the contract, and no specific reason needs to be given.
5. Potential Disadvantages of a Month-to-Month Lease
There are also some disadvantages for landlords offering a lease month-to-month lease to a tenant.
One of the biggest drawbacks to a short-term lease is uncertainty. If the rental property is located in a city where only 30
days notice by the tenant is needed to terminate the lease the landlord is just one month away from having a vacancy that
doesn’t generate cash flow.
In rental markets where occupancy rates are lower or the demand for rental property is seasonal, month-to-month leases
can lead to extended periods of lost income. Before agreeing to short-term leases, landlords should ask their local
property manager to analyze leasing trends and cycles in the marketplace to avoid having negative cash flow month after
month.
Turnover costs with month-to-month leases are also more frequent and can make a rental property less profitable.
The National Apartment Association (NAA) reports that the cost of a single unit turn including rent loss starts at about
$1,000 and can easily grow to a range of $2,500 to $5,000 depending on capital repairs. A rental property with a tenant
on a month-to-month lease turns over two or three times per year means a landlord could lose thousands of dollars by
offering a short-term lease.

(Continued on page 6)
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Do Tenants Like Month-to-Month Leases?
Month-to-month leases can also help to attract tenants. Let’s take a look at the benefits of a month-to-month lease from
the tenant’s perspective, and why some tenants might actually prefer renting without a long-term lease.
1. Flexibility
Month-to-month leases give the tenant peace of mind that they will have the flexibility to move on short notice if they
need to. Of course, in markets where the demand for rental property is strong, tenants on a short-term lease may not
actually end up moving even if they are not locked in with a longer-term lease.
2. Automatic lease renewal
A month-to-month lease with an automatic renewal clause gives the tenant one less thing to worry about. With longterm leases, tenants are often concerned about the lease being renewed and how much the rent will increase. Automatic
renewals of monthly leases assure the tenant they have a place to stay, even if there is a small rent increase.
3. Easy termination
There’s no penalty to a tenant for terminating a month-to-month lease with the proper notice. It can be very expensive
for a tenant to break a long-term lease, and the tenant may be liable for paying the rent for the rest of the lease if the
landlord is unable to find a new tenant.
The short notice needed to terminate a month-to-month lease can help to remove any hesitations a tenant might have
about renting your place.
4. Roommates
Investors who own rental property in college towns like Gainesville, Athens, Georgia, and Rochester, New York may
have two or three roommates on the same lease. The combined income from the students is enough to pay for the rent,
but if one roommate leaves the others could be in a bind.
Offering a month-to-month lease to renters with roommates makes it easier to amend the existing lease with a newly
approved roommate.

Features of a Month-to-Month Lease
In many ways, the terms and conditions of a month-to-month lease are the same as those found in a long-term lease.
For example, both types of leases have similar clauses such as security deposit requirements, late fees, smoking and
roommate restrictions, and pet policies.
Other main features of a month-to-month lease include:
Starting date
Automatic renewal clause
Required notice to terminate
Rent due date
Tenant and landlord information
Security deposit amount
Late fee penalties
Pet and guest policies
Property damage clause
Tenant insurance requirements
The biggest feature of a month-to-month lease is that the ending date is flexible, with either the landlord or tenant able
to terminate the lease with proper notice. Having an automatic renewal clause included in a month-to-month lease
avoids having to resign and potentially renegotiate the lease each and every month.

Final Thoughts on Month-to-Month Leases
While 12-month leases have long been the standard for residential rental property, month-to-month leases can be more
attractive to today’s new renters.
Short-term leases can be a win-win for both the landlord and tenant, with each party benefiting from the flexibility that
month-to-month leases provide.
For property owners in a renter’s market, offering a month-to-month lease can give you a competitive edge and help
keep a home occupied and generating solid cash flow.
https://realestate.usnews.com/real-estate/articles/why-you-should-and-shouldnt-opt-for-a-month-to-month-lease
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1612 E. Michigan
Jackson, MI 49202
Phone: 782-6823
Store Hours:
Mon & Fri: 8 AM - 7 PM
Tues, Wed, Thu, Sat: 8 - 5:30 PM
Sunday: 10 AM - 2 PM
* 5 gal. pail paint * white and premixed
colors * plumbing , heating and
electrical supplies * pipe threading *
glass, plexiglass, and screen sold,
installed * screen and window repair *
carpet shampoo rental *
* key cutting,
* rekeying and master keying *
Commercial discount terms available
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Not My Problem?
Landlord Liability for
Tenant-on-Tenant
Harassment

By Texas A&M University School of Law

Abstract

Tenant-on-tenant harassment because
of a victim’s race, gender, or other
protected status, is a severe and
increasingly widespread problem often
targeting vulnerable tenants. The
creation
of
a
hostile
housing
environment violates the federal Fair
Housing Act (FHA), and victims may
recover from their abusers, whether they
are landlords or fellow tenants. But
plaintiffs in two recent FHA lawsuits
sought recovery from their landlords for
something different: their landlords’
failure to intervene in and stop
harassment committed by other tenants.
These suits raise novel and important
questions about the scope of the FHA,
but the two courts disagreed about how
the FHA’s language should be
interpreted. This article demonstrates
why the FHA should be interpreted to
impose on landlords a duty to take
reasonable steps to investigate and
remedy tenant-on-tenant harassment
that they know or should have known
about.
In the workplace, under Title VII,
employers have a duty, flowing from
statutory language nearly identical to the
FHA, to take reasonable steps to
prevent hostile work environments.
Despite strong similarities between the
FHA and Title VII in language and
congressional intent, courts have been
reluctant to import a parallel standard in
the housing setting. This Article
analyzes the Title VII analogy and
illustrates that compelling reasons exist
for courts to fully adopt the Title VII
analogy in this emerging area of FHA
law.
JEL Classification: K11
Suggested Citation:
Short, Aric, Not My Problem? Landlord
Liability for Tenant-on-Tenant Harassment
(April 20, 2021). Hastings Law Journal, Vol.
72, Iss. 4, 2021, pp. 1227-1274, Texas A&M
University School of Law Legal Studies
Research Paper No. 20-44, Available at
SSRN: https://ssrn.com/
abstract=3563894 or http://
dx.doi.org/10.2139/ssrn.3563894
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Community meetings
planned to discuss City
using $31 million in
COVID-19 relief funds
With $31 million coming into the City of Jackson from the American
Rescue Plan (ARP), two community meetings are planned this
month to engage residents on the federal COVID-19 relief funds.
Residents may attend the meetings in-person or virtually on
Tuesday, July 6 and Tuesday, July 27 at 6:30 p.m.
Mayor Derek Dobies is holding the meetings for residents to learn
about how the funds could be used in Jackson and to get input from
residents. $31,444,000 in ARP funds is available to the City through
2024.
City Manager Jonathan Greene is proposing using the money for a
broad spectrum of programs and projects. Greene’s proposal
creates five priories for the funds and assigns a percentage of the
total amount to each priority. The following is a breakdown of each
priority and examples of what the money would go to:
25% Water Infrastructure ($7,861,000): Lead service line
replacements, undersized water main replacement, plant
improvement projects, water access.
25%
Wastewater
Infrastructure
($7,861,000):
Wastewater
Treatment Plant upgrades, sewer repairs.
25% Operations/Budget Stabilization ($7,861,000): Income tax
revenue replacement, hazard pay, motor pool investments.
20% Public Improvements ($6,288,800): Park improvements, Nixon
Park rehabilitation, trails, community kitchen, tree trimming.
5% Community Promotion ($1,572,200): Economic stabilization and
support for Jackson families and individuals.
Mayor Derek Dobies says he’s looking forward to hearing from
residents on how the City should use the money. “This funding will
be a big boost to us investing in the City and taking care of the
community as we come out of the pandemic,” Mayor Dobies said.
“The first step in allocating these funds is hearing from the
community and looking at our biggest needs.”

Those wanting to comment on the funds or participate in-person
may join the meeting from the City Council Chambers on the 2nd
floor of City Hall. Residents who want to participate virtually may
watch live-streams on the City Facebook page and website.
https://papers.ssrn.com/sol3/
https://www.cityofjackson.org/CivicAlerts.aspx?AID=718

papers.cfm?abstract_id=3563894
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Membership Application
Online membership can be completed online at www.jala-mi.org
Full Name:
Company (if applicable):
Billing Address:
City:

State:

Phone:

E-Mail:

Zip:

Membership dues are billed annually and include RPOA membership dues of $45.00. Your
Membership total cost is based on the amount of units you own.
I own…
A. Less than 10 units $200.00
or
B. More than 9 units $210.00
**All new applicants pay a one time $25.00 application fee (included in above pricing)**
Cash, check, credit/debit are accepted. Please make checks payable to
Jackson Area Landlords Association
1212 First St
Jackson, MI 49203
Feel free to call with any questions or to sign up by phone
Monday-Friday 9am-1pm (517) 782-4384
How did you hear about us?






Online Search
Facebook
Word of Mouth
Other
Referred by a Member

If so, whom?

RPOA and REIA affiliated
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Meet the Speakers

Jackson City
Council
Candidates

JALA Legal Fund Donations

Ward 1 Candidates:
Arlene Robinson
Dena Morgan

Ward 3 Candidates:
Caleb Blondke
Angela Gun

Information about the candidates
is limited. Please attend the
meeting to learn more about them!
Where to Vote
WARD 1: Martin Luther King Jr.

Community Center, 1107 Adrian St.
WARD 2: Boos Center in Loomis Park,
210 Gilbert St.
WARD 3: St. John's Parish Center, 711
N. Martin Luther King Jr. Dr.
WARD 4: First Presbyterian Church,
743 W. Michigan Ave.
WARD 5: St. John's United Center for
Caring, 801 S. Mechanic St.
WARD 6: Cascades Baptist Church,
1012 W. High St.

All polls are open from 7 a.m. to 8
p.m.
COVID-19 safety guidelines will be
used at all polling places to protect the
health of poll workers and voters.
Those concerned about voting in
person may request an absentee
ballot.

Absentee Voting

Apply at https://mvic.sos.state.mi.us/

JALA is accepting monetary donations to assist in our
ongoing efforts against the city and every little bit helps. If
you are interested in contributing to our Legal Fund, you can
stop by or mail your contributions to our office.
Please make checks payable to
JALA and note in the memo field: Legal Fund.
Cash is accepted as well.
Thank you in advance for any and all help with our efforts.
It is greatly appreciated and will benefit the members.
With your help we have raised $2,829.00

Behr Paint Discount at
Home Depot
JALA Members get 20% off of their
Behr Paint purchases at Home Depot.
Use the JALA Office phone number to get
your discount when you check out
Court cases in Michigan can be found by the public by visiting
the following web address:
https://micourt.courts.michigan.gov/CaseSearch/CourtSelection

Tenant Screening is important and can help relieve
unneeded stress. The Jackson Area Landlord Association
offers a full Tenant Screening to members for just $25.00/
year and $15.00/Social Security Number. For more
information on Tenant Screening Services call the JALA
office at 517-782-4384.
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Jackson Area Landlords Association —
Since 1974
1212 First St
Jackson, Michigan 49203
PH: (517) 782-4384
FX: (517) 539-6020
JalaOrganization@gmail.com
www.Jala-Mi.org
Office Hours
Monday through Friday
9:00 a.m. to 1:00 p.m.
Office Manager
Crystal Miller

NOTE: All advertisements in this Newsletter are paid for by advertisers. JALA does not guarantee the products or services advertised.

MEETING LOCATION
Date:

July 26, 2021

Speaker: Arlene Robinson (Ward 1)
Dena Morgan (Ward 1)
Caleb Blondke (Ward 3)
Angela Gun (Ward 3)
Time:

Dinner @5:00am
Speakers @6:30am

Location: Steak’s Eatery
4243 Oaklane
Jackson, MI 49203

“This publication is designed to provide accurate and authoritative information in regard to the
subject matter covered. It is distributed with the understanding that the publisher is not engaged in
rendering legal, accounting or other professional service. If legal advice is required, the services of a
competent professional person should be sought.” From a Declaration of principles jointly adopted
by a Committee of the American Bar Association and a Committee of Publishers and Associations.

FOR YOUR
INFORMATION:
Editorials and/or
articles in this newsletter are
the opinion of the author and
do not necessarily reflect the
policies or positions of JALA.

